
Key skills
Communication Problem-solving

Negotiation

Adaptability

Organisation

Key traits
Self-motivated Entrepreneurial

Competitive

Ambitious 

Confident

Resilient 

Companies we work with
Pharmaceutical

Biotechnology

Medical Devices

Digital Health

CROs

Find out more about joining our growing team at
www.proclinical.com/join-our-team

How can you grow your
recruitment career at Proclinical?

Works with clients to understand their 
recruitment needs and finds suitable 
candidates for permanent or contract roles.

Key responsibilities

Qualifies and searches for 
suitable candidates
Focuses on winning tangible leads 
that would generate new business 
opportunities

Able to identify, approach and 
pitch for business with new and 
existing clients

Focused on finding suitable candidates to 
fulfil and exceed the client’s expectations.

Key responsibilities

Identifies and approaches suitable 
candidates

Reviews applications, screens 
candidates and prepares shortlists

Arranges interviews and 
handles negotiations between 
the candidate and company

Responsible for building and nurturing 
relationships with senior candidates and clients.

Key responsibilities

Oversees and mentors trainees in 
effective candidate and relationship 
management

Identifies senior candidates in the market 
with the view of turning them into a 
business development opportunity

Negotiates with clients for personal 
deal processes and manages 
clients on behalf of trainees

Manages the full recruitment process, working 
as a subject matter expert on a particular 
vertical and identifying growth opportunities.

Key responsibilities

Responsible for developing, maintaining, 
and growing existing relationships 

Builds relationships with new partners 
by following up on leads

Proactively identifies industry 
trends and opportunities

Responsible for running the full recruitment 
process, working as a subject matter expert 
on a particular vertical.

Once you have worked as a senior consultant, 
there may be an opportunity for you to move to 
our Executive Search team. Our executive search 
division specialises in C-suite and executive 
appointments, and building leadership teams for 
our life science partners. These assignments 
require innovative search methods and a refined 
approach to engage the highest calibre 
professionals.  Within this division there is an 
opportunity to work with companies from across 
the world and the potential to progress all the 
way up to VP level.

Key responsibilities

Maintain a high level of candidate 
and client control throughout 
recruitment processes

Manage relationships with key 
industry decision makers

Nurture and develop business 
opportunities with new and 
existing clients

Responsible for leading a team of consultants 
in recruiting for a specific vertical. 

Key responsibilities

Responsible for executing searches 
and generating new business 

Initiates and delegates tasks
amongst team members 

Manages the performance of 
the team and works with L&D to 
ensure the team is developing

Leads teams of consultants recruiting for a 
specific vertical and/or region.
Key responsibilities

Leads teams and monitors 
performances

Develops a strategic approach to 
deciding on new vertical markets, 
using market knowledge and 
competitor analysis

Responsible for tendering 
and winning preferred 
supplier lists

Responsible for identifying and winning new 
permanent and project-based business.

Key responsibilities

Creates market maps of 
potential business opportunities

Builds and maintains relationships 
with key industry decision makers

Delivers presentations and 
pitches to key stakeholders 

Responsible for managing teams of 
consultants recruiting for a division.

Key responsibilities

Builds and nurtures relationships 
with key industry decision makers

Leads, develops, and 
manages a global division

Determines the direction and 
execution of comprehensive 
recruiting strategies 

Manages existing and new relationships 
with clients in a specific region.
Key responsibilities

Manages the pipeline of roles to ensure 
that delivery is maintained to each client

Works closely with the regional 
delivery directors to ensure the 
pipeline is managed effectively 
and at a consistently high level

Advises and consults on 
projects with strategic partners 
to aid growth

Executive Search 

Relocation opportunities
Once you have become a senior 
consultant, you may be offered 
the opportunity to relocate 
internationally to one of our 
offices in exciting locations 
around the world.

Delivery team
If you prefer working with candidates to 
business development, there is an option for 180 
recruitment, which focuses purely on talent 
sourcing. Delivery consultants will support the 
360 recruiters and client services team with 
finding the right people and facilitating a strong 
candidate experience.

Team LeadManaging ConsultantClient Services Manager

Responsible for establishing and 
maintaining client relationships across 
various markets.

Key responsibilities

Oversees the delivery of on-site 
recruitment solutions

Targets companies to form and 
nurture longstanding relationships 

Attends and contributes to 
industry specific conferences 
and events

Associate Director

Director/Senior Director

Leads recruitment teams and strengthens 
client relationships across various markets.

Key responsibilities

Works with partners to help them 
identify and onboard highly 
skilled talent 

Oversees, develops and builds 
out recruitment teams 

Builds and nurtures relationships 
with key industry decision makers

Vice PresidentClient Services VP

Principal Consultant

Where we operate

North America Asia PacificEurope

What we can offer you

Your career journey

Tailored career progression

Health, wellbeing and
financial company benefits

High earning potential

Uncapped commission

Exciting incentive trips

Realistic targets

Opportunity to contribute to
improving global health

Develops and maintains client relationships 
across the business, ensuring effective 
collaboration with our partners.
Key responsibilities

Operates as a liaison across 
different internal departments  

Develops new relationships 
with potential partners

Manages existing relationships and 
regularly meets with key stakeholders

$

Opportunities for
international relocation

Dynamic and inclusive culture

Associate Consultant Consultant Senior Consultant

Client Services Director

Senior Client Services Director


